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Below is the September edition of the “What’s Happening Around
Campus” update:
Administrator Meeting: is scheduled for Monday, October 5, 2026, at 9:00
a.m.
BSD#7 Board Retreat information:
The BSD#7 Board Retreat was held on Friday, September 11, and
Saturday, September 12, 2026, beginning at 8:00 a.m. at the Holiday Inn in
Bismarck.
The following agenda items were discussed:
1. NDSBA Board Training the Board participated in NDSBA Board
Training. The training provided excellent information and valuable guid-
ance for Board members.
2. Superintendent/AD Board Report An update was provided on campus
projects, including completed projects and future projects. Information was
also shared regarding student outcomes and test scores.
3. Assistant Superintendent/HR Board Report An update was provided on
open, filled, and vacant positions. The Board was also updated on dual role
positions,which have resulted in cost savings for the district.
Additional updates included:
• District policies are now in compliance with NDSBA.
• Current District travel and related cost savings.
• Redrafting of the grievance process with legal counsel.
• Leave Without Pay (LWOP) and associated cost savings.
• Revamping compensatory time, leave, and donated sick leave procedures.
4. ES, MS, HS, and HS Alternative School Board Reports - All depart-
ments reported increases in test scores. This progress is a wonderful ac-
complishment and a celebration throughoutthe campus.
5. Special Education Director Board Report - the district received a State-
Level Determination score of 6 for the 2025–2026 school year, placing the
district in the “Meets Requirements” category. This is a significant accom-
plishment for the department and represents its strongest determination in
at least the past seven years. School-Based Medicaid Enrollment has gener-
ated
$32,362.00 in Medicaid reimbursement. Another focus of the department is
“Growing Our Own” Special Education Teachers. Currently, two staff
members are completing master’s-level coursework toward becoming
SpecialEducation teachers.
6. OIS Board Report A written report was provided covering:



• Test scores
• Strategies
• Schoolculture
• Communication
• Student success
• Attendance
• SMART goals
• Enrollment
7. Business Office Department - The Business Office provided the Board
with an update on school-wide budgets, as well as funding for future cam-
pus projects.
8. TTPP An update wasprovided on the TTPP program, including:
• 2 classrooms with 20 students each room
• Curriculum
• Student data
• Field trips
• Healthand safety
• Grants
• Special events
• Program requirements
• TTPP Graduation planning: has already been scheduled for May 18,
2027.
BSD#7 and 100-297 HS Grant Regular Board Meeting:
100-297HS Grant RB Mtg. Tuesday, October13th, 2026@ 11:30 a.m.
BSD#7 RB Mtg. Tuesday, October 13th, 2026 @ Noon
BSD#7 Board of Education – UpcomingCalendar of Events:
October1, 2026: StudentsFirstBoard Member Training in Minot October8
& 9, 2026: NDSBAConvention
State Reports for DPI:
• We have been working on the District’sMIS01, MIS03, and PER02 State
Reports, which are due at the end of September.
• These reports are part of the State’s K–12 school accountability require-
ments. The reports submitted to the State are used for legal compliance, li-
censing audits, and state funding calculations under the North Dakota
CenturyCode (NDCC).
• MIS03 reports include information for teachers, principals, superinten-
dents, counselors, and othercertified personnel.
• PER02 reports include information for paraprofessionals, technical staff,
business managers, custodians/janitors, food service workers, and other
supportpersonnel.
• All required reports must be submitted to the North Dakota Department
of Public Instruction (DPI).
Defensive DrivingCourse:
A Defensive Driving Course was held on September 2, 2026, for all
BSD#7 staff members who operate school vehicles. Certificateswill be dis-
tributed shortly following completion of the training.
This Year and Every Year, We Put Students First!
“Our greatest goal is to make sure every student feels valued, supported,
connected,and inspired to reach their full potential. From the classroom to
the playground, from athletics to activities, and from our youngest learners
to our graduating seniors, every student matters, every voice matters, and
everyopportunitymatters.”



We are proud of the progress happening across TMCS. Our staff continue
to work together to strengthen the following areas:
• Academics
• Attendance
• Student Engagement
• Culturally responsive teaching
• Career opportunities
• Family and community partnerships
To Our Students:
Believe in yourself. Set goals. Ask questions. Try new things. Make good
choices. Be kind to one another. Most importantly, know that you belong
here and that we believe in you!
Campus Reminder:
• No smoking is allowed in front of the Derrick Dixon Event Center or any
school.
• Please smoke in your vehicle and DO NOT throw cigarette butts in the
parking lot.
Thank you for helping us keep our campus clean, safe, and welcoming for
our students, families, staff, and community. Together, we can continue to
make TMCS a great place to learn, work, and grow!
Federal Programs Officer report and Tiny Turtles Pre School
Program report:
Federal Programs:
• Work with the Federal Programs Team to review federal program bud-
gets, ensure activities are allowable, and ensure compliance issues are ad-
dressed and documented
• Work with TMCS, TTPP schools and state agencies to address
homeless/foster care student needs; I have received documentation for 45
homeless students so far; 1 family denied services. We have 38 students in
foster care.
• Work with St. Ann’s Catholic school to ensure federal program compli-
ance and provide supports for students and Title I teacher. Review budgets
and plan activities for 2026-27 school year.
• Complete purchase orders as needed
• Attend meetings as required
• 9/18/26 – Submitted the OIE EASIE AYP report
• Upcoming training; ND DPI in Bismarck, ND -- September 30 – home-
less/foster care
training,
• October 1 – schoolwide training
Tiny Turtles Preschool Program:
• 9/4/26 – Early Release of students; parent pick-up
• 9/7/26 – No School/No Work – Labor Day



• 9/11/26 – No School/No Work
• 9/12/26 – TTPP report to School Board
• 9/14/26 – Vision and Physical Screenings completed by IHS Public
Health Nurses
• 9/18/26 – Field trip to BDYWC, “the Dome”
• 9/25/26 – Completed Best in Class Milestone #1 and submitted to DHH
• 9/29/26 – Annual Title I Meeting: PFE activity with Waterford organiza-
tion
• 10/1/26 – Field Trip to Rugby Pumpkin Patch
• 10/8/26 – Early Release of students; parent pick-up
• 10/9/26 – No School/No Work
• 10/12/26 – No School/No Work -- Indigenous
• 10/15/26 – Picture Day
• 10/23/26 – Early Release of students; parent pick up – PD for staff
• Currently have 40 students enrolled; 20 students per classroom – 2 on IEP
• 12 children on waiting list; 2–4-year-olds and 10-3-year-olds.
• Grants; Best in Class, BCBS Caring Foundation, Fresh Fruit &
Vegetables
• Each classroom has a teacher, paraprofessional, and part-time paraprofes-
sional
• Intervention services for 10 students; 8 students for Cognitive interven-
tion and 2 students
for SEL intervention.
• Conducted teacher and para observations throughout the month

Turtle Mountain Elementary School has the following to report:
• 9-2 Early Out 1:00
• 9-7 NO School Labor Day
• 9-11 No school
• 9-18 Basketball started on Saturdays for K-5
• 9-17 4th grade Pumpkin Patch 8-11
• 9-21-25 Homecoming celebration week
• 9-21 3rd grade Pumpkin patch 8:15-11:45
• 9-23 1stgrade Pumpkin Patch
• 9-28 Harlem Globe Trotter will be here for 3rd-5grade motivational
speaker
• 9-28-29 Laurie Elliot training Deconstructing the Standards
• 9-29 8:30-Noon Kindergarten Pumpkin Patch
• 9-30 5th grade 8:30-12:15. Pumpkin patch
• 9-28-9-30 Smile network Dental will be here for grades K-5



Ojibwa Indian School has the following to report:
October will be a busy month at Ojibwa Indian School, with a continued
focus on student engagement, assessment, safety, awareness, professional
development, and school spirit.
September Highlights & Beginning-of-MonthActivities:
• September 14 – ND A+ Beginning-of-Year Assessment Window opened
• September 18 – NCEC Student Engagement Observations
• September 21–25 – Homecoming and Spirit Week
• September 21 – ND Counts Training and ND A+ Interim 1 Assessments
begin
• September 22 – Pumpkin Patch
• September 23 – 504 Training and Student Council Elections
• September 30 – Every Child Matters
• September 30 – Belcourt Fire Department-Charge into Fire Safety
Presentation
October School Calendar:
• Friday, October 2 – Early Dismissal at 1:15 p.m.; Staff Professional
Development
• Thursday, October 8 – Early Dismissal at 1:15 p.m.
• Friday, October 9 – No School/Work – Annual Staff Work
• Monday, October 12 – No School/Work
• Friday, October 23 – Early Dismissal at 1:15 p.m.; Staff Professional
Development
• October 26–30 – Halloween Spirit Week and Parade of Costumes
Student Learning & Assessment:
Teachers will continue reviewing and analyzing ND A+ Interim 1 assess-
ment data throughout October. The assessment results will help staff identi-
fy student strengths, areas for improvement, and students who may need
additional academic support.
October will include several schoolwide awareness activities:
• Fire Prevention Week
• Bullying Awareness Month
• Breast Cancer Awareness Month
• Red Ribbon Week
• Child Find activities
These activities will provide opportunities to promote student safety,
healthy choices, kindness, inclusion, and awareness throughout the school
community.
Student Activities& School Spirit:
Students will participate in Halloween Spirit Week from October 26–30,
culminating in a parade of costumes and fun games and activities for stu-
dents.



The school will also continue looking for opportunities to recognize and
celebrate students and staff throughout the month. A possible caramel ap-
ple bar is being considered as a staff appreciation activity.
Staff Professional Development:
Staff will participate in professional development on the scheduled early-
dismissal days. Professional development will continue to focus on
strengthening instructionalpractices, supporting student achievement, and
addressing the needsof our students.
CurrentEnrollment 218 students
Ojibwa Indian School is looking forward to another productive month of
learning, school spirit, and communitybuilding. We appreciate the contin-
ued support of our families, staff, and communityas we work together to
provide a safe, supportive, and engaging learning environment for every
student.

The Chief Financial Officer and BusinessManager have the following
report:
• All the claims from last school year are done. Now we can move on to the
Title budgetswith carryover and get those budgetsready for this year.
• The ND Financial Report is ready in STARS.Once it is board approved,
the reportcan be submitted.
• The new Title I, II, and IV budgets have been submitted to DPI. We are
waiting for the approval of these budgets.
• We will continueto work on the budgets and get them ready to be ap-
proved by the schoolboard.
• We will set up meetings with the schools to go over their budgets in the
next few weeks.

Construction and RenovationActivities(TMCS BusinessManager):
1. Alternative School Facility (TMHS & TMMS) – Jiran Architects have
been hired. TF Powers as Prime and General Contractor; Electrical sub-
contractor is BJ Electric and Mechanicalsub-contractor is GD Mechanical.
Project cost is estimated at $5 million. Located north of TMMS. Footing
and interior floor are poured. The exterior building package (roof and
walls) is erected as structural constructioncontinues. The interior framing
is complete with electrical, mechanical and plumbing running through
throughout. Anticipated substantial completion by end of October 2026
with occupancy at endof December 2026.
2. Bus Barn – Jiran Architects has been retained for project design.
Contractors include Industrial Contract Services (ICS) as the General
Contractor, Blue Lightning Electric as the Electrical Contractor,and
Lunseth Plumbing and Heating as the Mechanical Contractor. Asphalt
paving improvements are also complete at the new school bus garage site
Total project costat approximately$5.3 million. The structure is now com-
plete. State Fire Marshal has provided approval of the facility. Occupancy
has begun to occur.



3. TM Football Field Parking Lot and Driveway ReplacementProject–
The project was bid in July 2026; however, the bids received exceeded the
available budget allocation from both the Belcourt SchoolDistrict and the
Turtle Mountain Band of Chippewa Indians. As a result, the project will
not proceed under the current bid. The District and Tribe plan to rebid the
project in fall 2026 with the goal of completingthe work in spring 2027.
To improve competitiveness and better manage project costs, the revised
bid package will consider separating the work into two components: (1)
concrete curb and sidewalk work, and (2) removal of the existing asphalt,
dirt work and subgrade preparation, gravel base installation, and new as-
phalt installation.The District and Tribe will continue to evaluate the most
cost-effective approach for the necessary improvements to safety, drainage,
access, and parking.
4.Two Court GymnasiumProject on SouthSide of TMHS– Current facili-
ty uses shows that the TMHS gymnasiumno longer meets the needs of the

school’sacademic and extracurricular programs. The district began plans to
construct a new gymnasium.
• LSE Architects of Minneapolis,MN were selectedby the school board on
May 12,2026, contingentupon ND DPI approval of project.
• ND DPI and BSD#7 School Board approved the project at a tentative
budget of $7.6 million consisting of $3 million from construction reserve,
$4 million from issuanceof certificates of indebtednessand $600k for
equipmentand furnishingsfrom TMHS Grant.
• Schematic design and planningbegan July 11, 2026, and wascomplete as
of August 6, 2026.
• The project has now entered into design specificationphase with antici-
pated completionby October30 and bid advertising on November5, 2026.
• Certificatesare scheduled to be sold on October 13, 2026, for a total par
amount is $4,025,000 so yield will be $4 million into the project fund after
issuancecosts.

Business Manager Report – SchoolProgram Areas:
1. TM ElementarySchool Lunch Program – Review by the North Dakota
Department of Public Instruction (NDDPI) Nutrition Programs has been
completed, includingmenu review, and the program is back on track to re-
ceive applicable funding. The menus are currently being reviewed to deter-
mine whether serving quantities can be increased while remainingcompli-
ant with mandated portion sizes and sodium controls.Feedback from par-
ents and students indicates that some meals are not sufficiently filling, par-
ticularly due to the quantity of preferred serving items. NDDPI intends to
meet with school administrationto identify potential solutions, as the con-
cerns appear to be related more to quantity and serving portions than to the
quality of the meals.
2.



3. Statewide EnrollmentGrowth- North Dakota is one of eight states that
gained K-12public school students between fall 2019 and fall 2024, ac-
cording to newly released data from the NationalCenter for Education
Statistics. Not only did North Dakota’s publicschool student enrollment
grow by 3.1 percent,but it also posted the largest percentageincrease of
any state during that period.However, it appearsthat the growth is primari-
ly in the metropolitancity area as rural areas experiencedecliningenroll-
ment.
The BSD#7 chart shows that enrollment has been and continues to decline
by more two hundred studentsin the last 10 years. In fact, this is the first
time in the last 30 plus years in which enrollment has gonebelow 1,400
student average daily membership(ADM)BSD#7continues to monitoren-
rollment level as the average daily membership is what drives funding...
meaning declining enrollment mean decreased funding. Earl Demery has
made preliminary budget projectionson BSD#7revenueversusthe budget
expense.If the decliningenrollment trends continue, budgetcutsmayhave
to occur in the future.
TRANSPORTATION– Zonar School Bus Tracking System Installed and
Running - We want staff to know that Zonar trackinghas now been in-
stalled on our schoolbuses. The system allows the district to monitorthe
locationof busesin realtime, helpingus knowwherebuses are during their
routes and providingbettervisibility into transportationoperations. Zonar
will also allow the district to monitor bus speedsanddriving activity,help-
ing us identifypotentialsafetyconcernsand promotesafedrivingpractices.



Information Technology has the followingreport:
• School-wide technology support
• Ongoingcybersecurity training
• Ongoingconstruction
• Ongoingsystem implementation and support

TurtleMountain MiddleSchoolhas the followingreport:
• There was an early out on Friday, September4, 2026, in conjunctionwith
Labor Dayweekend.
• No school on Monday, September7, 2026, Labor Day holiday.
• PLC Subject level,Tuesday,September 8, 2026.
• Leadership meeting on Wednesday, September 9, 2026, 4:00pm to
5:00pm.
• No school on Friday, September 11, 2026, schoolvacation.
• Fastbridgeassessment begins for Middle school students, Monday,
September14, thru
Friday, September18, 2026.
• Attended a school board data retreat on Friday, September 18 and
Saturday,September
19, 2026, at Bismarck, ND.
• PLC, Grade level,Tuesday, September15, 2026.
• PLC, Subject level, Tuesday, September22, 2026.
• PLC, Grade level,Tuesday, September29, 2026.
• 7th grade vision screening,Tuesday, September29, 2026, 9:00am.

TurtleMountain Community HighSchoolReport:
It has been a busy and exciting start to the school year at Turtle Mountain
CommunityHigh School. Students are taking part in experiences that con-
nect academics with culture, wellness, career exploration,agriculture, and
community.This week, Homecominghasbrought plenty of school spirit to
campus, and we look forward to the parade onFriday,September 25.
Growing, Harvestingand Learning:
Our outdoor gardenis being harvested,and the greenhouseis being planted
for another growing season. Produce from campus has made its way into
Nutrition and Food Prep and Culinary classrooms, where students have
prepared cabbage rolls, stuffed jalapeños,stuffed pepper soup, and choco-
late zucchini cake. Growingand preparing food gives students a chance to
see their work from plantingto harvest
to the table.
The greenhouse will keep these learn-
ing opportunities going through the
North Dakotawinter. TMCHSalso re-

ceived an approximately$32,000Or-
chard Grant to expand agriculture
and land- based learning. NDSU is
working with us to help develop fu-
ture agriculture classes.
Career andAcademic Opportunities:
Our CTE Departmenthas beenvis-

iting partner schools for the Turtle

MountainArea Career and Technical
Education Center, strengthening the
relationshipsthat help us offer stu-
dents more career pathways.Nathan
Davis is meetingwith administration
to explore CareerViewXR, a plat-
form that could give students realis-
tic views of work in different
industries.
NDSU guest speakers are visiting

our Health Sciences classes, while
Dr. Stacie Blue is helping students
exploreresearch and extendedlearn-



ing. Across campus, teachers con-
tinue to work on Standards-Based
Instruction and Canvas to support
learning in theirclassrooms.
Culture Civic Learning and Well-
ness:
AlternativeSchool studentsare tak-

ing part in a tribal candidate forum,
allowing them to hear from candi-
dates and engage in the civic process.
On September10,TMCHS staff and
students traveled to Washington,
D.C., for the Departmentof the Inte-
rior’s Native Languages and Educa-
tion Forum. They connected with
Tribal representatives from across
the country and shared the Ojibwe
language revitalization work taking
place at our school.

DuringSuicide PreventionWeek,
activities focused on connection,
awareness, and reminding students
that they are valued and supported.
Shanda Poitra and James DeCoteau
are also presentingto all ninth-grade
Health studentson self-defenseand
personal protection.

Our new Equine Centeris already
being used to provideequine-assisted
services for students.Weare looking
ahead to adding Equine Studies to
the CTE Department next school
year, which would create hands-on
opportunities in equine care, man-
agement, health, horsemanship, and
related careers.
Beyond the School Day:
Minong/21st Century Community
Learning Center programmingcon-
tinues to offer academicsupport,cul-
tural activities, and enrichment after
school. Families can find the current
list of sessionson the TMCHSFace-
book page.
We also hosted our first family en-

gagement night, the Trucker Hat
Throwdown. Students, families, and
staff came together to show their
Braves pride and make school-
themed hats. Eventslike this give us
time to build connections between

home and school while enjoying our
schoolcommunity.
Family Reminder:

Families of 12th-grade students
whostill need their second meningo-
coccal conjugate vaccine dose are
asked to provide vaccination doc-
umentation to the school nurse by
September 30, 2026. We encourage
families to contact the school nurse
with questions about their students’
documentation.

From Homecoming and family
events to research, gardening,cul-
tural learning, and career explora-
tion, there is a great deal happening
around campus. These experiences
help students discover their interests,
strengthentheir sense of belonging,
and prepare for what comes next
while staying connected to our cul-
ture and community.
SpecialEducation andSection504
Report:

NDAA Interim Assessment(Fall
Window)- The NDAA Interim As-
sessment Fall testing window is open
throughDecember 18, 2026, for stu-
dents in grades3–10 whoparticipate
in the alternateassessment.Staff re-
sponsible for testing should ensure
required training is completed and
assessments are administered within
the testing window.

CPI Training & Student/Staff
Safety-Additional Crisis Prevention
Institute (CPI) training sessions are
being scheduled throughout our
TMCS. This trainingwill strengthen
staff skills in prevention, de-escala-
tion, safe intervention, and respond
to challengingsituations while sup-
porting the safety and dignityof both
students and staff.

Staffing, Communication& Col-
laboration- Like many districts, we
are experiencing special education
staffing shortages in some of our
schools and programs. During these
times, communicationand collabo-
ration becomeeven more important.



Special education is not a stand-
alone program; it takes the combined
efforts of special education staff,
general education teachers,parapro-
fessionals, relatedservice providers,
administrators, and families to suc-
cessfully support our students.Open
communication regarding student
needs, accommodations,schedules,
services, behaviors, and concerns al-
lows teams to solve problemsearly
and use available resources effec-
tively. By working together and
maintainingconsistentcommunica-
tion, we can continueproviding stu-
dents with meaningful access,
support, and opportunities for suc-
cess even when staffing is challeng-
ing.

IEP vs. Section 504 & the Role of

MTSS- Reminder: An IEPand a Sec-
tion 504 Plan are not interchange-
able. An IEP is provided to eligible
students who require specially de-
signed instruction under IDEA,
while a Section 504 Plan provides
accommodationand support to en-
sure students with disabilities to have
equal access to their education.It is
equally important to remember that
not every student who is struggling
or has a diagnosis requiresan IEP or
504Plan.A strong Multi-TieredSys-
tem of Supports (MTSS) provides
the foundation for identifying needs
early, implementing targeted aca-
demic, behavioral, and social-emo-
tional interventions, monitoring
progress, and making data-informed
decisions. MTSS, Section 504, and
special education are distinct sys-
tems, but each plays an important
rolewithin our continuumof student
support.

Thank you to all of our staff for
continuingto communicate,collabo-
rate, problem-solve, and step in
where needed. Supporting students
withdisabilities is a district-widere-
sponsibility, and strong partnerships

acrossprograms and buildings make
a meaningful differencefor our stu-
dents.

Strategic Planning and Com-
munity Engagement:
Spring 2026 ND A+ Summative re-
sults:

The Spring 2026 ND A+ Sum-
mative results reflect continued aca-
demic progress across Turtle
MountainCommunity Schools and
provide a strong foundation for fu-
ture growth. Across Grades 3–8 and
Grade 10,approximately44%of stu-
dents were Proficientor Advancedin
ELA and 40% in mathematics.Sev-
eral grade levels showed encourag-
ing results, includingGrades 3 and 8
in ELA at 54%Proficient/Advanced,
with Grade 8 performing above the
state average, and Grade 3 math-
ematics at 53%Proficient/Advanced.
Current same-yearscale scores pro-
vide additionalcontext, withTMCS
averaging 490 in ELA compared
with 517 statewideand 481 in math-
ematics compared with 512 state-
wide. Finalized statewide
proficiencypercentagesare not yet
available for a direct percentage-to-
percentage comparison. Overall,
these results highlight areas of
strength, continuedgrowth, and clear
opportunitiesto buildon the progress
already being made across the dis-
trict.

This work is being driven by our
School Board, Superintendent,dis-
trict and building leadership,
teachers, and staff, in partnership
with the Bureauof IndianEducation
(BIE). Through Students First, our
cooperative work with BIE, and
Cognia’sStrategic Thinking & Plan-
ning Process, we are using data to
identifypriorities, strengthen instruc-
tion, monitor progress, and adjust as
needed. This work continues to
strengthen alignment from the school
board to the classroom while keeping



student success at the center of our
improvement.

Professional Development(PD):
This year, Laurie Elliott will con-

tinue providing professionaldevel-
opment in Standards-Based
Instruction(SBI)acrossour schools.
This work began in February and
will continue throughout the school
year as part of TMCS’s continuous
improvement efforts to strengthen
consistent, standards-aligned teach-
ing practices. The PD will support
teachers in using priority standards,
planning around clear learning ex-
pectations, checking studentunder-
standing, and using data to adjust
instruction.Classroom observations
and walkthroughswill also support
implementation,provide feedback,
andhelp identifyareasfor continued
growth. Together, these efforts are
helping TMCS build a commonun-
derstanding of SBI and strengthen
instructionacross the district.

Priority Standards and Vertical
Alignment:
As a district, TMCS has completed
the developmentof our Priority Stan-
dards andVerticalAlignment in ELA
and mathematics to providea clear,
consistent instructionalfocus across
grade levels.This work identifiesthe
most essential standards students
need to master andshows how those
skills build from one grade to the
next, supportingstronger Standards-
Based Instruction and greater align-
ment across our schools. The
completed documents have been
sharedwith schooladministratorsby
email for distribution and use with
teachers,leadershipteams,and PLCs
as they plan instruction, review stu-
dent data, and support continuous
improvementthroughout the school

What are Standards-BasedInstruc-
tion:

Standards-BasedInstruction (SBI) is
a way of teaching that makes it clear
whatstudentsare expectedto know,
understand,and beable to do at each
grade level. The standards provide
clear learning goals, while teachers
use different strategies andsupport to
help studentsreach those goals.
In simple terms, SBI helps answer
three important questions: What
should students learn? How will we
know if they learned it? What will
we do if they need more help or are
ready for more?
With Standards-Based Instruction:

• Teachers plan lessons around im-
portant grade-level standards.
• Studentsunderstandwhat they are
learning and why it is important.
• Teachers regularly check student
learning throughclassroom work,as-
sessments, and progress monitoring.
• Studentswho need additionalhelp
receive reteachingand support,while
students who are ready receive en-
richment and additionalchallenges.
• Teachers use student results to ad-
just instruction throughout the year.
• Learning builds from one grade
level to the next to prepare students
for future success.

Standards-BasedInstruction does
not mean every student has to learn
in the sameway.The learning expec-
tations are consistent, but teachers
can use different strategies, activities,
cultural connections, and support to
helpeach studentsucceed.

For TMCS, Standards-BasedIn-
struction is about creating clear ex-
pectations, consistent instruction,
and stronger alignment across our
schools. From elementary through
highschool,we are working together
to help studentsbuild the knowledge
and skills they need for the next
grade level, graduation, and future
success. North Dakota Education
Content Standards



https://www.nd.gov/dpi/districts-
schools/north-dakota-education-
content-standards

Belcourt School District Federal
Title Team Update:

TheBelcourtSchool District’sFed-
eral Title Team consists of five
members:Debbe Poitra, Paula Ke-
plin, Symone Morin, Claudette
Gourneau, and Earl Demery. The
Team continuesto meet bi- weekly
to ensure that the Belcourt School
District’s Federal Title programs re-
main in compliancewithNorth Da-
kota Department of Public
Instruction(DPI) requirements.

The Team has been workingcol-
laboratively on the district’s2026–
2027 Federal Titlebudgets within the
online WebGrants platform. The
Team is carefully reviewing each
budget to ensure that all expenditures
and planned activities are allowable
and in compliancewithFederalTitle
requirements and DPI guidelines.

Team membersare also maintain-
ing continuouscommunicationwith
each school’s administration to en-
sure that all required Title program
documentation, procedures, and
compliancerequirementsare in place
for the upcoming months.

Several Team members attended
Federal Title training in July to
strengthen their understanding of
current requirements and program
expectations. Team members will
alsoattend another required Federal
Title trainingon October 1, 2026, in
Bismarck, North Dakota.

The Federal Title Team remains
committed to working collabo-
ratively with District andschool ad-
ministration to ensure thatall Federal
Title programs are implemented ef-
fectively and remain in compliance
with state and federal requirements.

Paula Keplin, Data
Coordinator/FederalTitle Lead

Athletic DirectorsReport:
School spirit and BravePride have

been evident all fall. We have had
some promising outlook to our fall
schedules.To top the list, we have
qualified a Brave for the 1st time
since 2020 withour girl’sgolf athlete
Autumn Trottierpunching her ticket
to state. The other teammates have
been provingthemselves to be tough
competitorsas we are getting ready
for the regional tournament to be
held in Bismarck next week. This is
the first time in a while that our girls
golf team is makinga run at the tour-
nament asa team.

The boys football program is 0-4
heading into the Homecominggame
vs. Carringtonthisupcomingweek-
end. The Braves look to rebound
from their outing last week against
the LangdonCardinals.
ThegirlsVolleyball teamhas a cou-

ple conference wins headed into the
conference schedule. While we are
looking for our very young team to
find its groove, we have seen some
of our younger athletes step up and
find their niche as the season gets
going. We hope to build on our his-
toric season from last year and qual-
ify our team for post seasonplay this
year.

Other notable activities held this
month include our annual Cross
Country meet at the Anishinabe
Learning Center, the football and
basketball jamboreesheld the past
weekend, the homecoming activities
this week at TMCS and the Hall of
Fame honoring at the Event Center
September 23rd.

The following HOF inducteeswill be
enshrined Wednesday:
• Mr. DerrickDixon
• Mrs. Kathy Dixon
• Mr. Terry Hajicek
• The late DavidGourneauSr.
• The 1990TMCHSBraves Football



Team, coachedby the lateDannySt.
Vincent
Reminder, we have migrated to
Arbiter Sports scheduler this fall
2026.The new website address is
arbiterlive.com.

Sincerely,
ShaneM.Martin, Ph.D.,

Superintendent
Athletic and ActivitiesDirector

Turtle MountainCommunity School


