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North Dakotans Asked To Grade
The State’s K-12 Schools

By Mike Moen,
Prairie News Service

North Dakotans wanting to ex-
press their views about the state’s
public schools have a new opportu-
nity to provide feedback. An online
survey, from the state superinten-
dent is open for the next few weeks
and a major teachers union likes the
approach.

The Department of Public In-
struction said the survey runs until
midnight February 6, with the goal
of learning how communities define
a quality education for North Da-
kota students.

Nick Archuleta, president of
North Dakota United, the state’s
largest union for public educators
and civil service employees, said it
is great to hear what taxpayers and
students think, along with educators
leading the classrooms.

“Teachers are pretty tough grad-
ers about the schools,” Archuleta
observed. “They’re passionate about
the opportunities that they can pro-
vide to make sure kids have well-
rounded educations.”

As for voters, the union’s own
annual surveys indicate the public

likes the work teachers are doing but
Archuleta stressed the more data,
the better. The new feedback option
comes a couple of months after State
Superintendent Levi Bachmeier
took office. Archuleta would like to
see public input gathered each year,
while crediting Bachmeier for visit-
ing school districts during his early
weeks on the job.

Archuleta expects the ongoing
educator shortage and its ripple ef-
fect to be reflected in survey re-
sults, adding there are other emerg-
ing forces within public education
which are not going away.

“What does the future of educa-
tion look like regarding the utiliza-
tion of AI?” Archuleta asked. “Edu-
cation is continuously evolving, and
how do we harness Al for all the
good things that it can do?”

He emphasized it should be bal-
anced with protecting the learning
environment from the negative ef-
fects associated with artificial in-
telligence. Like other states, North
Dakota has seen certain student test
scores rebound after a pandemic-re-
lated slide. However, reading scores
are still lagging.

Dakota Gardener: Crocus,
The Plant Of The Year

By Kelsey Deckert,
Horticulturist NDSU Extension

The Lunar New Year starts on
February 17, and this coming year is
the year of the fire horse. The horse
represents energy, independence
and adventure. The element of fire
represents passion and intensity.
Sounds like 2026 could be a fast-
paced journey!

For the past few years, I have
started my New Year’s Dakota
Gardener column off with National
Garden Bureau’s Plant of the Year.
This year, one of the Plants of the
Year is the crocus. The crocus sym-
bolizes fresh beginnings, joy, hope
and rebirth in many cultures. For
many, crocuses are the first sign of
spring, bringing joy for the change
of seasons! Don’t confuse it with the
prairie crocus, which is commonly
found in pastures and hilltops in
early spring.

Crocus is a genus of the iris fam-
ily and is hardy in zones 3-8. They
are one of the first flowering plants
in the spring, and they even push
through snow. There are many va-
rieties of crocus that can be added
to the garden if you enjoy varying
hues of purple and yellow. You can
even find different varieties of white
crocuses.

Growing crocuses is quite sim-
ple. Choose a site that receives sev-
eral hours of direct sunlight. Plant
crocus bulbs in the fall, about six
to eight weeks before the first frost.
This will give the plants enough
time to establish roots before winter
sets in. You will want to plant them
3-4 inches deep with the pointed tip
facing upward. Make sure to space
each bulb 3-4 inches apart. Water
thoroughly once planted, and after
that, they don’t require much care
unless an extended drought occurs.

Crocuses generally are resistant
to pests, but occasionally, a rodent
may dig up the bulb. Consider plant-
ing in an undisturbed area, as the
crocuses will self-seed and gradual-
ly spread to create beautiful clusters
of color every year.

Being a horse owner myself, I
must say that I believe that crocus
is an excellent choice for Plant of the
Year! Just like horses, crocuses offer
natural beauty, and they are resilient
and dependable.

For more information about cro-
cuses, contact your local NDSU
Extension agent. Find the Extension
office for your county at www.ndsu.
edu/agriculture/extension/exten-
sion-county-offices.

Attorney General Wrigley Issues Cease And
Desist Order Against Prairie Abortion Fund

Attorney General Drew Wrigley
today issued a Cease and Desist Or-
der against Prairie Abortion Fund, a
North Dakota nonprofit corporation
located in Fargo, who is actively
promoting and facilitating the un-
lawful sale of abortion pills in North
Dakota.

The Cease and Desist Order al-
leges Prairie Abortion Fund violated
the North Dakota Consumer Fraud
Law, N.D.C.C. ch. 51-15, by promot-
ing and facilitating the unlawful sale
of counterfeit, unapproved, untest-
ed, misbranded, or misrepresented
products, the unlawful sale of prod-
ucts without a required prescription,
and the unlawful sale and unsuper-
vised use of products required to be
administered under the supervision
of a physician. “These actions pose
a significant health risk to pregnant
women and facilitate the violation of
North Dakota’s healthcare require-
ments, in part, by taking doctors out
of the equation.” said Attorney Gen-
eral Wrigley.

Prairie Abortion Fund operates a
website that promotes and links to
other websites that sell unapproved

and misbranded abortion pills with-
out a prescription and for unsuper-
vised use in violation of law. “As a
North Dakota nonprofit corporation,
by referring and actively linking to
websites that unlawfully sells prod-
ucts, Prairie Abortion Fund lends
credibility and trustworthiness to
unlawful websites that otherwise
would look much more suspicious.”
Wrigley stated.

The websites promoted by Prai-
rie Abortion Fund sell drugs that are
not FDA approved and that purport
to contain ingredients that require
both a prescription and a supervis-
ing physician. “Our BCI was able to
purchase abortion pills from web-
sites promoted by Prairie Abortion
Fund without providing any health
information and without providing
any verification of identity or age,”
Wrigley stated. The Cease and De-
sist Order requires Prairie Abortion
Fund to immediately cease and de-
sist promoting, linking, or referring
individuals to organizations or web-
sites that are engaged in unlawful
acts or practices.

Fedorchak Co-Introduces Legislation
To Ban Congressional Stock Trading

Congresswoman Julie Fedorchak
(R-ND) last week joined House Ad-
ministration Committee Chairman
Bryan Steil (R-WI) and House Re-
publican Leadership in introducing
the Stop Insider Trading Act. This
legislation will prohibit Members of
Congress, their spouses, and depen-
dent children from purchasing pub-
licly traded stocks and strengthen
disclosure requirements for stock
sales.

“North Dakotans, and all Ameri-
cans, expect their representatives to
serve the public interest, not profit
from insider access. I'm happy to
support this commonsense step to-
ward restoring trust, accountability,
and transparency,” Fedorchak said.

"The American people deserve
to know their Member of Congress
is not profiting off insider informa-
tion. The Stop Insider Trading Act
ensures that cannot happen,” said
Chairman Steil. "This legislation is
critical to restoring the public's trust
in their elected officials. If you want
to trade stocks, go to Wall Street,
not Capitol Hill.”

“No member of Congress should
be allowed to profit from insider
information, and this legislation
represents an important step in our
efforts to restore the people’s faith
and trust in Congress. Both Repub-
licans and Democrats will have an

opportunity to make their voices
heard and affirm their support,” said
House Speaker Mike Johnson (R-
LA).

“I’ve worked closely with Chair-
man Steil, who has been tirelessly
putting together a bill that bans
stock trading by Members of Con-
gress, and would like to move this
bill for a full House vote soon after
it gets out of committee,” said Ma-
jority Leader Steve Scalise (R-LA).

The Stop Insider Trading Act
will:

* Ban Members, their spouses,
and their dependent children from
purchasing a security issued by a
publicly traded company.

* Require Members of Congress
to file a public notice at least seven
days, but no more than fourteen
days, in advance for each intended
sale with the Clerk of the House of
Representatives.

* Impose meaningful penal-
ties for violations, including fines
of at least $2,000 or ten percent of
the transaction value, whichever is
higher, and requires any profits from
the trade to be returned.

Following last week’s introduc-
tion, the House Administration
Committee held a markup to con-
sider the legislation on Wednesday,
January 14, 2026.

Virtual Soil Compaction Conference
To Be Held Throughout February

Soil compaction is a growing
concern for farmers and land man-
agers, especially across the northern
U.S. and southern Canada.

North Dakota State University;
University of Minnesota Extension;
Manitoba Agriculture; Iowa State
University; and Ontario Ministry of
Agriculture, Food and Agribusiness
will host the Northern Soil Compac-
tion Conference, an international
virtual event designed to help pro-
ducers understand, manage and pre-
vent compaction.

The conference will be held on-
line from 9 a.m. to noon CST on
February 3, 10, 17 and 24.

Compaction can restrict root and
crop growth, reduce water infiltra-
tion, limit nutrient access, increase
crop disease pressure and lower
overall yields. Every pass of heavy
equipment increases the risk of soil
compaction.

“There are effective strategies to
fix existing compaction issues and
prevent them in the future,” says
Carlos Pires, NDSU Extension soil
health specialist. “These strategies
include using cover crops, rotating

Dakota Datebook

By Sarah Walker

Anyone passing through Bismarck
today 1s able to go to the 17th floor of
the capitol building, the observation
deck, and view the landscape of the
city from above. Tiny people, cars,
trees, and buildings can be seen in
every direction. There weren't sev-
enteen floors in the original Capitol,
but at the time it was built, there was
much less to look at. The building
was quite some distance north of the
developing city.

A Capitol "bus," drawn by horse,
carted visitors and officials back and
forth across this divide. In 1905, a
trolley car was put into service, origi-
nally to haul coal up the hill to the
Capitol, but the car also hauled people
]a:l)nd was faster than the horse-drawn

us.

January of 1907 wasn't necessar-
ily one of the most memorable win-
ters, though The Ward County Inde-
pendent reported that one man from
Ryder, Peter Ramstad, rode 45 miles
"with a fierce northeaster staring him
in the face.” He reported the worst
ride he ever experienced in his twenty
years living there.

However, January 23rd, news of
the winter and one of its storms was
spreading. As the Grand Forks Eve-
ning Times reported: "The disadvan-
tages of having the Capitol located so
far from the residence portion of the
city was doubly apparent ... when the
blizzard which was raging over this
portion of the state put the street car
line out of commission and made it
next to impossible to reach the build-
ing."

Drifting snow had forced the

Oil Activity
Report

Permits:

Oasis Petroleum North America
LLC, Grove Federal 5892 31-33
2B, NWSW 33-158N-92W, Moun-
trail Co., 2134’ FSL and 677 FWL,
Development, Cottonwood, 2279’
Ground, API #33-061-05638, Spac-
ing unit: Sections 33, 34, 35 and 36,
T158N R92W, drill-back outside of
spacing unit

Oasis Petroleum North America
LLC, Grove Federal 5892 31-33
3B, NWSW 33-158N-92W, Moun-
trail Co., 2133’ FSL and 710’ FWL,
Development, Cottonwood, 2279’
Ground, API #33-061-05639, Spac-
ing unit: Sections 33, 34, 35 and 36,
T158N R92W, drill-back outside of
spacing unit

Oasis Petroleum North America
LLC, Grove 5892 31-33 4B, NWSW
33-158N-92W, Mountrail Co., 2133’
FSL and 743> FWL, Development,
Cottonwood, 2280’ Ground, API
#33-061-05640, Spacing unit: Sec-
tions 33, 34, 35 and 36, T158N
R92W, drill-back outside of spacing
unit

Oasis Petroleum North America
LLC, Grove 5892 31-33 5B, NWSW
33-158N-92W, Mountrail Co., 2133’
FSL and 776 FWL, Development,
Cottonwood, 2281’ Ground, API
#33-061-05641, Spacing unit: Sec-
tions 33, 34, 35 and 36, T158N
R92W, drill-back outside of spacing
unit

Oasis Petroleum North Amer-
ica LLC, Grove 5892 31-33 6BX,
NWSW 33-158N-92W, Mountrail
Co., 2133 FSL and 809° FWL,
Development, Cottonwood, 2281
Ground, API #33-061-05642, Spac-
ing unit: Sections 33, 34, 35 and 36,
T158N R92W and Sections 1, 2, 3
and 4, TI5S7N R92W, drill-back out-
side of spacing unit

Additional Information:

Released from Confidential Sta-
tus:

Iron Oil Operating, LLC, Patten
3-27-15H, NWNW 34-153N-89W,
Mountrail Co., Parshall

Petro-Hunt, L.L.C, Lov-
dahl 158-94-32D-20-1HS, SESE
32-158N-94W, Mountrail Co., Tioga

Permit Renewals:

Devon Energy Williston, L.L.C.,
Clifford Bakke 26-35 7TFH, NENW
26-155N-92W, Mountrail Co., Al-
ger, proposed drill-back outside of
spacing unit

Devon Energy Williston, L.L.C.,
Clifford Bakke 26-35 6TFH, NENW
26-155N-92W, Mountrail Co., Al-
ger, proposed drill-back outside of
spacing unit

More information on oil activity
in the state can be found online at
https://www.dmr.nd.gov/oilgas/.

crops, adjusting tillage practices,
managing traffic patterns, properly
inflating tires and distributing axle
loads more evenly.”

The 2026 Northern Soil Com-
paction Conference will provide an
opportunity to explore the latest re-
search and practical solutions from
top experts in the U.S. and Canada.
Attendees can gain actionable in-
sights to address current compac-
tion issues, develop long-term man-
agement strategies and learn about
the benefits of these practices for
productivity and profitability.

There is a registration fee for
the full four day event. A limited
number of scholarships are avail-
able. Recorded presentations will be
available for registrants who are un-
able to attend a session.

For more information and to reg-
ister, visit ndsu.ag/NSCC2026.

Certified crop advisers may earn
up to twelve continuing education
units (CEUs) over the four days of
the conference.

For more information, contact
Pires at carlos.pires@ndsu.edu.

A Capitol Trolley

streetcar into suspension early on in
the day, a hardship for the legislators
attending the session. But those who
had business at the Capitol still found
a way, as carriages and bobsleds were
"called into requisition," but the round
trip cost $1 as opposed to ten cents on
the streetcar.

January Is National
Radon Action Month

During National Radon Action
Month, the North Dakota Depart-
ment of Environmental Quality re-
minds residents that cold weather
months are a great time to test their
homes for radon, a leading cause of
lung cancer among non-smokers.

Radon-related illness claims
more than 21,000 lives in the United
States annually. In North Dakota, 63
percent of homes have an elevated
radon level above the U.S. Environ-
mental Protection Agency’s (EPA)
Action Level of 4.0 picocuries per
liter (pCi/L). The EPA lists North
Dakota as Zone 1, meaning it has the
highest potential for elevated radon
levels. Because of this, the EPA and
Environmental Quality encourage
North Dakotans to test their homes
for radon and address any elevated
levels.

“Radon is a cancer-causing,
naturally occurring radioactive gas
that you can’t see, smell or taste,
found throughout the soil in North
Dakota,” said Justin Otto, Radon
Program Coordinator for Environ-
mental Quality. “Although radon
harmlessly disperses in outdoor air
at low levels, when trapped in build-
ings, it can be harmful, especially at
high concentrations.”

“Radon test kits are simple to use
and come with easy-to-understand
directions,” says Otto. Environmen-
tal Quality is giving away a limited
number of free radon test kits to
ND residents. If you would like to
receive a free radon test kit in the

mail, please visit deq.nd.gov/wm/
radon and click on the button titled
‘Click here for a free radon test kit.’
After completing the required in-
formation, select ‘Request radon
test kit Kits will be mailed while
supplies last. Test kits can also be
purchased at most hardware stores,
building supply stores, and online.

“The good news is radon mitiga-
tion systems can manage high radon
levels,” said Otto. By installing a
mitigation system, homeowners can
effectively lower the level of radon
in their homes. These systems use
many conventional building materi-
als and require few specialized tools
to install. These systems may be in-
stalled by a homeowner or a radon
mitigation contractor. Once in place,
a properly installed system will re-
duce radon gas and safely vent it to
the outside.

Visit deq.nd.gov/wm/radon for a
list of radon mitigation contractors,
information on how to test for radon,
what radon results mean, and how to
address elevated radon levels.
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Proceedings Of The
Stanley City Council

(Continued from Page 15)
unanimously agreed to recommend that
the salary increases for COLA be effective
January 4, 2026, for the 2-week pay period
beginning 12/21/2025 and ending 1/3/2026
for 40-hour per week full-time employees
that are paid on a bi-weekly basis.

Motion made by Littlecreek, seconded
by Taylor, to approve that salary increases
for COLA for the 2026 budget year be-
gin on 12/21/2025 for 40-hour per week
full-time employees that are paid on a bi-
weekly basis as recommended by the Em-
ployment Committee. ON ROLL CALL
VOTE, the following Council Members
voted “AYE”: LeRohl, Weyrauch, Taylor,
Jarmin, Littlecreek and Hysjulien; and no
“NAYS”. Motion carried.

NDPERS MANDATED INCREASE
FOR LAW ENFORCEMENT

Chair Hysjulien discussed the manda-
tory 13.77% employer contribution for law
enforcement. This increase from 13.26%
to 13.77% becomes effective 1/1/2026.
The Employment Committee unanimously
agreed to recommend the .51% increase be
approved for all City employees that par-
ticipate in retirement plans through the ND
Public Employees Retirement System.

Motion made by Littlecreek, seconded
by Weyrauch, to approve paying 13.77%
for all employees that participate in retire-
ment plans through the ND Public Employ-
ees Retirement System effective 1/1/2026
as recommended by the Employment Com-
mittee. ON ROLL CALL VOTE, the fol-
lowing Council Members voted “AYE”:
LeRohl, Weyrauch, Taylor, Jarmin, Littlec-
reek and Hysjulien; and no “NAYS”. Mo-
tion carried.

YEAR-END RETENTION BONUSES

Chair Hysjulien stated the Employ-
ment Committee unanimously agreed to
recommend a retention bonus of $300 for
all regular full-time employees and $150
for regular part-time employees to be paid
in January 2026. The bonus would include
13 full-time employees and 1 part-time em-
ployee for a total of $4,050.00. The bonus-
es exclude the library staff as the Library
Board approves their bonuses.

Motion made by Littlecreek, seconded
by LeRohl, to approve a retention bonus of
$300 regular full-time employees and $150
for regular part-time employees to be paid
in January 2026 as recommended by the
Employment Committee. ON ROLL CALL
VOTE, the following Council Members
voted “AYE”: LeRohl, Weyrauch, Taylor,
Jarmin, Littlecreek and Hysjulien; and no
“NAYS”. Motion carried.

STEP INCREASES

Chair Hysjulien presented salary in-
crease requests. The $1.00 per hour merit
increase for Amanda Dennis was approved
by Council on 3/21/2024 upon completion
of her Class II Assessor Certification. No-
tification was received from the ND State
Tax Commissioner on 12/12/2025 that
Amanda Dennis successfully completed
her Class II Assessor Certification. The
$1.00 per hour increase for Joel Ngorimo is
for completion of his six-month probation-
ary period. The $1.50 per hour increase for
Ronica Pederson was approved by Council
on 8/12/2025 upon completion of her six-
month probationary period from her start
date as Deputy Auditor. City Auditor Arne-
son requested that Deputy Auditor Pederson
be given an increase effective 12/21/2025
as she started as a temporary employee in
April 2025 and has been working full-time
hours since beginning employment in April
2025. These increases do not include the
year-end COLA; the 2.5% increase would
be additional to the step increase. Chair
Hysjulien stated the Employment Commit-
tee unanimously agreed to recommend ap-
proval of the increases for Amanda Dennis
($45.71 to $46.71 per hour), Joel Ngorimo
($25.24 to $26.24 per hour) and Ronica
Pederson ($30.00 to $31.50 per hour, effec-
tive 12/21/2025, with an additional 2.5%
COLA increase if approved.

Motion made by Littlecreek, seconded
by Weyrauch, to approve salary increases
for Amanda Dennis ($45.71 to $46.71 per
hour), Joel Ngorimo ($25.24 to $26.24
per hour) and Ronica Pederson ($30.00
to $31.50 per hour), effective 12/21/2025,
with an additional 2.5% COLA increase, as
recommended by the Employment Com-
mittee. ON ROLL CALL VOTE, the fol-
lowing Council Members voted “AYE”:
LeRohl, Weyrauch, Taylor, Jarmin, Littlec-
reek and Hysjulien; and no “NAYS”. Mo-
tion carried.

PUBLIC WORKS CERTIFICATIONS

Chair Hysjulien discussed certifications
from the ND Department of Environmen-
tal Quality for David Brown and Marquel
Sauber. Chairman Hysjulien informed the
Council that unfortunately the certification
for Sauber is not the correct certification
needed for Stanley City. The Commit-
tee unanimously agreed to recommend a
$1.00 per hour increase ($43.35 to $44.35
per hour) to David Brown for successful
completion of his Class 1A Water Distribu-

tion System Operator Certification effec-
tive 12/21/2025, with an additional 2.5%
COLA increase if approved.

Motion made by Littlecreek, seconded
by Weyrauch, to approve a salary increase
of $1.00 per hour ($43.35 to $44.35) to Da-
vid Brown, effective 12/21/2025, with an
additional 2.5% COLA increase, as recom-
mended by the Employment Committee.
ON ROLL CALL VOTE, the following
Council Members voted “AYE”: LeRohl,
Weyrauch, Taylor, Jarmin, Littlecreek and
Hysjulien; and no “NAYS”. Motion car-
ried.

Chairman Hysjulien mentioned the
Public Works Committee will be meet-
ing soon to work on a policy pertaining to
merit increases. Once the Committee com-
pletes a policy for merit increases, it will be
presented to Council.

EXEMPT/NON-EXEMPT POSITIONS

Chairman Hysjulien stated the Em-
ployment Committee discussed in great
length classifying all exempt positions as
non-exempt. Chairman Hysjulien stated
the Employment Committee unanimously
agreed to recommend that all exempt posi-
tions be classified as non-exempt effective
the new pay period beginning January 4,
2026. There was discussion that if Council
approves the recommendation, it should be
noted that the Council recognizes that there
are department officials’ that can be classi-
fied as exempt and if the Council classifies
an exempt employee as a non-exempt em-
ployee that it is subject to change. Chair-
man Hysjulien stated there is currently lots
of overtime being paid and overtime needs
to be managed through the department
heads and through City Council. Further,
there may be budget restraints where it may
be necessary to reclassify employees that
meet exempt status.

Motion made by Littlecreek, seconded
by Weyrauch, to approve the recommen-
dation of the Employment Committee to
reclassify all City positions designated as
exempt to non-exempt status effective at
the start of the new pay period on January
4, 2026. The motion also specifies that the
City maintains the right to return any of
these reclassified positions back to exempt
status at a future date, should the Coun-
cil deem it necessary. ON ROLL CALL
VOTE, the following Council Members
voted “AYE”: LeRohl, Weyrauch, Taylor,
Jarmin, Littlecreek and Hysjulien; and no
“NAYS”. Motion carried.

PT ADMINISTRATIVE ASSISTANT
POSITION

Chairman Hysjulien commented on
the part-time administrative assistant job
opening that closed on December 26, 2025.
Chairman Hysjulien stated there was one
applicant for the position and she met the
qualifications for the position. The Em-
ployment Committee unanimously agreed
to recommend the hiring of Joan Hollekim
at $36.50 per hour effective 1/1/2026. The
position would be under 20 hours per week
and does not qualify for benefits except for
the legally mandated benefits.

Motion made by Littlecreek, seconded
by Hysjulien, to approve the recommenda-
tion of the Employment Committee to of-
fer the part-time administrative assistant
position to Joan Hollekim at $36.50 per
hour effective 1/1/2026. ON ROLL CALL
VOTE, the following Council Members
voted “AYE”: LeRohl, Weyrauch, Taylor,
Jarmin, Littlecreek and Hysjulien; and no
“NAYS”. Motion carried.

2026 SALARY SCHEDULE

Chairman Hysjulien presented the
2026 salaries, which were reviewed by
the Employment Committee and included
in the 2026 City Budget. The salaries re-
flect a 2.5% COLA for all regular full-time
and part-time employees except for the
new salary set for the Chief of Police for
the year 2026 and the library staff whose
salaries are recommended by the Library
Board and approved by the City Council.

Motion made by Littlecreek, seconded
by LeRohl, to approve 2026 salaries as fol-
lows:

Gene Lerohl $34.07/hr ($70,865.60/yr);
Chris Jenkins $38.77/hr ($80,641.60/yr);
Ada Arneson $42.31/hr ($88,004.80/yr);
Bryan Davies $30.68/hr ($63,814.40/yr);
Amanda Dennis $47.88/hr ($99,590.40/yr);
Marquel Sauber $27.46/hr ($57,116.80/
yr); Briana Dazell $32.87/hr ($68,369.60/
yr); Sam Pesik $45.68/hr (895,014.40/yr);
David Brown $45.46/hr ($94,556.80/yr);
Joseph Rivers $32.07/hr (866,705.60/yr);
Jeanette Ranum $26.90/hr ($55,952.00/yr);
Joel Ngorimo $26.90/hr ($55,952.00/yr);
Ronica Pederson $32.29/hr ($67,163.20/
yr); and the part-time employees salaries
as follows: Debbie Nichols $30.48/hr; Joan
Hollekim $36.50/hr; Kelly Kudrna $30.00/
hr; and Sub Librarians $25.00/hr.

ON ROLL CALL VOTE, the following
Council Members voted “AYE”: LeRohl,
Weyrauch, Taylor, Jarmin, Littlecreek and
Hysjulien; and no “NAYS”. Motion car-
ried.

YEAR END PROJECT COST

CLOSEOUTS

The Council reviewed financial infor-
mation for sewer, water and street projects.
City Assistant Hollekim mentioned a little
over $8 million was transferred this year
to cover project costs and a little over $1
million is anticipated in 2026 transfers to
cover the remaining costs of projects com-
pleted or in progress.

Motion made by Hysjulien, seconded
by Littlecreek, to approve funding the
Capital Improvement Phase 2 Project for
Water & Sewer District #56 at 75% City
share using money from the oil and gas
gross production taxes and sales tax rev-
enue and 25% owner share with an interest
rate of 3.5% for special assessments. ON
ROLL CALL VOTE, the following Coun-
cil Members voted “AYE”: LeRohl, Weyr-
auch, Taylor, Jarmin, Littlecreek and Hys-
julien; and no “NAYS”. Motion carried.

Motion made by Hysjulien, seconded
by Littlecreek, to approve funding the
Capital Improvement Phase 2 Project for
Street District #57 at 100% City share us-
ing money from the oil and gas gross pro-
duction taxes and sales tax revenue. ON
ROLL CALL VOTE, the following Coun-
cil Members voted “AYE”: LeRohl, Weyr-
auch, Taylor, Jarmin, Littlecreek and Hys-
julien; and no “NAYS”. Motion carried.

Motion made by Hysjulien, seconded
by Littlecreek, to approve funding the
Street Improvement District #58 (Portion
of 5th St SE, Tami St & Jarard St) at 100%
City share using money from the oil and
gas gross production taxes and sales tax
revenue. ON ROLL CALL VOTE, the fol-
lowing Council Members voted “AYE™:
LeRohl, Weyrauch, Taylor, Jarmin, Littlec-
reek and Hysjulien; and no “NAYS”. Mo-
tion carried.

Motion made by Hysjulien, seconded
by Littlecreek, to approve funding the
Multi-Community Chip Seal Improve-
ment District #61 at 100% City share using
money from the oil and gas gross produc-
tion taxes and sales tax revenue. ON ROLL
CALL VOTE, the following Council Mem-
bers voted “AYE”: LeRohl, Weyrauch,
Taylor, Jarmin, Littlecreek and Hysjulien;
and no “NAYS”. Motion carried.

YEAR END TRANSFERS

Motion made by Hysjulien, seconded
by Littlecreek, to remove the $300,000
transfer from the General Fund to the Sewer
Operating Fund for the Lagoon Project as
most of the work is complete and there are
sufficient cash reserves in the Sewer Oper-
ating Fund to cover the remaining repairs
to the storm water ditch. ON ROLL CALL
VOTE, the following Council Members
voted “AYE”: LeRohl, Weyrauch, Taylor,
Jarmin, Littlecreek and Hysjulien; and no
“NAYS”. Motion carried.

Motion made by Hysjulien, seconded
by Littlecreek, to approve year end trans-
fers as follows: General Fund 001 to Fund
024 in the amount of $11,492.00 for 20%
City Share of District #36; General Fund
001 to Stanley/Infrastructure Fund 041 in
the amount of $3,000,000 for Infrastruc-
ture Improvements; General Fund 001
to Fund 052 in the amount of $3,236.00
for 20% City Share of District #41; EDC
Sales Tax Fund 040 to Stanley Sales Tax/
Infrastructure Fund 041 in the amount
of $130,936.56 for funds in excess of
$150,000 which includes a $25,000 loan/
grant allocated to Lostwood Media that
was not finalized by year end; and Fund
042 Park Sales Tax to General Fund 001
in the amount of $600,000 for Loan Pay-
ments #3-8. ON ROLL CALL VOTE, the
following Council Members voted “AYE”:
LeRohl, Weyrauch, Taylor, Jarmin, Littlec-
reek and Hysjulien; and no “NAYS”. Mo-
tion carried.

YEAR END BILLS

Motion made by Hysjulien, seconded
by Littlecreek, to approve year end bills as
follows:

21638 Barnes & Noble, Library

Books. ... $149.54
21639 Electric Pump, Service Call

to Main Lift Station- Pump

Plugged. ................. $280.00
21640 Kelly Kudrna, Mileage
Reimbursement . ........... $84.00

21641 Kemper Construction, Repaired

Curb Stop at 511 1st StNW $1,610.00
21642 Mountrail Co Promoter, November

Ads/Notices ............. $1,209.10
21643 Stanley Fire Department,

Reimbursement for

Supplies ............... $19,537.20
21644 Stanley Public School District,

Reimburse for 50% Cost St Repair on

SMain ................ $29,796.50

ON ROLL CALL VOTE, the following
Council Members voted “AYE”: LeRohl,
Weyrauch, Taylor, Jarmin, Littlecreek and
Hysjulien; and no “NAYS”. Motion car-
ried.

Motion made by Littlecreek, seconded
by Weyrauch, to adjourn at 4:43 P.M. All
present voted yes. Motion carried.

Accepted and approved this 13th day of
January, 2026.

Marlin Ranum, Mayor
Stanley City Council
ATTEST:
Ada Arneson
Stanley City Auditor



