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From high-quality early learning to workforce: state leaders

explore Mayyville Stat

Mayville State University Child
Development Programs (MSU
CDP) leadership and university
administrators had an opportunity
to showcase the important work of
the CDP when they welcomed
members of the North Dakota
Children’s Cabinet Early Child-
hood Committee to the Mayville
State campus on Tuesday, March
10, 2026. Guests included North
Dakota Lt. Governor Michelle
Strinden; Mary Christy, regional
coordinator for the Governor’s
Office; Kim Jacobson, Human
Service Zone Director; and Pritha
Gopalan and Michelle Focker of
The Hunt Institute. Carolyn
Kueber, North Dakota Head Start
Collaboration Officer, also partici-
pated.

Hosting the group were MSU
CDP Program Director Jessi
Hegg; members of the CDP man-
agement team, Kara Schreiner,
Mandi Domier, Dena Bergstrom,
and Rachael Hiam; MSU Presi-
dent Dr. Brian Van Horn; and
Vice President for Business Af-
fairs and Head Start Executive
Director Amber Hill. The visit
began with meaningful dialogue
and concluded with a tour of the
Mayville State CDP facility, al-
lowing the group to see the pro-
gram’s impact firsthand.

MSU CDP has a documented
history of delivering high-quality
early education with strong partic-
ipation and consistently positive
evaluations. Program data and
ongoing assessments demonstrate
a proven, effective system that
supports school readiness for chil-
dren across developmental do-
mains, preparing them for long-
term success in school and be-
yond. This evidence-based ap-
proach is especially critical in
rural communities, where access
to comprehensive early learning
services is limited and high-
quality early education plays a key
role in strengthening families,
supporting the workforce, and
ensuring that young children enter
kindergarten ready to learn.

“The dedication of our Child
Development Programs staff, from
the management team to the indi-
viduals working with children in
the classrooms, is critical, and
they’re making a positive differ-
ence,” said Mayville State Univer-
sity President Dr. Brian Van Horn,
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North Dakota early childhood education leaders and Mayville State representatives gathered at

Mayville State to discuss early childhood topics and how they impact workforce in the state. Pictured
from left to right are Amber Hill, Kim Jacobson, Dr. Brian Van Horn, Lt. Governor Michelle Strinden,
Rachael Hiam, Kara Schreiner, Mandi Domier, Jessi Hegg, Dena Bergstrom, Michelle Focker, Carolyn
Kueger, Mary Christy, and Pritha Gopalan.

“Every day, they provide high-
quality early learning by support-
ing families, strengthening com-
munities, and shaping outcomes
that extend far beyond the class-
room. Through their work, chil-
dren are better prepared for
school, parents are supported in
pursuing education and careers,
and North Dakota’s workforce is
strengthened for now and for the
future.”

The visiting group was particu-
larly interested in learning more
about the Mayville State Child
Development Programs blended
early childhood model that inte-
grates Head Start, Best in Class,
Early Head Start, and childcare to
maximize reach across both rural
and urban communities in North
Dakota. This approach supports
parents’ ability to work and builds
the future talent channel by
strengthening the readiness of
children for kindergarten. Social-
emotional development, a key
driver of long-term success, is also
a central focus.

North Dakota’s workforce and
economic strength depend on sta-
ble families, high-quality learning
and childcare options, and chil-
dren who arrive at school ready to
learn. When families have relia-
ble, high-quality early learning
options, parents can enter and re-
main in the workforce, reduce
absenteeism tied to unstable care,
and pursue training and education.
The Mayville State CDP model

strengthens workforce infrastruc-
ture by combining early learning
with health, nutrition, and family
support. This approach is designed
to remove barriers to employment
and stabilize family well-being.
“Mayville State University sup-
ports North Dakota’s workforce
development needs in multiple,
meaningful ways,” said President
Van Horn. “Through strong aca-
demic programs, the university
prepares graduates who are ready
to contribute across key industries.
At the same time, Mayville State’s
Child Development Programs play
a critical role by providing
high-quality early learning and
family support that allows parents
to enter, remain, and advance in
the workforce. Together, these
efforts strengthen the state’s talent
pipeline, supporting today’s work-
force while preparing the next
generation for long-term success.”
Enhancing the blended -early
childhood model at MSU CDP is a
Pyramid Model Framework for
promoting social-emotional com-
petence that was adopted in 2021.
This evidence-based framework
strengthens classroom practices,
improves adult-child interactions,
reduces challenging behavior, and
builds the self-regulation and so-
cial skills of children, key founda-
tions for long-term school success.
The partnering of these models
strengthens school readiness by
ensuring that more children con-
sistently have access to high-

quality early learning experiences
that build the foundational skills
most predictive of success in kin-
dergarten. They enter school ready
to engage, follow routines, and
build relationships, skills that are
linked to long-term education,
health, and workforce outcomes.
Mayville State University’s
Child Development Programs
serve families across a broad re-
gion of eastern North Dakota, in-
cluding Traill, Steele, Griggs, Nel-
son, Grand Forks, Walsh, and
Cass counties, providing
high-quality Head Start, Early
Head Start, Pre-K, and childcare
services that support children from
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six weeks to twelve years old.
Through multiple center-based
sites and community partnerships,
including collaborations  with
school districts and the YMCA of
Cass/Clay Counties, they deliver
comprehensive early learning and
family support, making a mean-
ingful impact on the well-being of
the communities served.

The North Dakota Children’s
Cabinet, created in 2019, is a state
body that assesses, guides, and
coordinates services for children
across government branches, state
agencies, and tribal nations. It
aims to improve child well-being
by closing service gaps in foster
care, mental health, and education,
creating a seamless network of
support. The 15-member cabinet
includes representatives from the
Governor’s Office, the Supreme
Court, legislators, state agencies,
and tribal nations. As of this year,
the cabinet has been moving into
the Office of the Governor to bet-
ter align with executive strategy
and improve service delivery sys-
tems.

The Hunt Institute actively part-
ners with North Dakota leaders to
shape education policy, focusing
on early childhood education,
teacher retention, and workforce
development. They provide evi-
dence-based strategies for improv-
ing student outcomes, supporting
the Teacher Retention and Re-
cruitment Task Force, and ad-
dressing childcare accessibility.

NOTICE of
ANNUAL MEETING
of STOCKHOLDERS

Notice is hereby given that the Annual Meeting of the
Stockholders of Northwood Equity Elevator Company
of Northwood, North Dakota, will be held at the

Northwood Community Center on
Tuesday, April 7, 2026 at 11:00 am

for the purpose of election of directors and
to transact any and all business which may
properly come before the meeting.

By Order of the Board of Directors

Lunch, door prizes and dividend checks will be distributed.




